An Even Safer Place to Work

Welcome to An Even Safer Place to Work -
helping you to engage your entire workforce in
improving your workplace safety culture

Le

An Even Safer Place to Work is based on seven key
indicators which are key to establishing a health and safety
culture that promotes a collaborative safety partnership
between management and employees, and is able to meet
the risk challenges facing organisations today.
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This is not just a Programme — it is a work culture...

* People taking ownership for improving health and
safety in their work

* People running activities, inviting feedback on their
health and safety needs

* People initiating conversations about real health and
safety at work issue.
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An Even Safer Place to Work drives...
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The rich data collected through the programme indicators *Aligns with [Reginncipiesi H S &
(which is always current) allows managers to gauge the HSG C 5 -

‘health and safety behaviour’ of the company and to make  [REECEARSRSIEET
interventions; which are targeted towards the real health
and safety issues.
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An Even Safer Place to Work is aligned to the Health and
Safety Executive HSG 65 — Successful Health and Safety
Management and HSG 263 — Involving your Workforce in

Health and Safety.

To find out more call Sarah on 0870 4464 360 or email Safety@GlobusHR.com

www.globushr.com/safety
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